Deklaracia Medzinarodnej organizacie prace o sociékj spravodlivosti pre
spravodliva globalizaciu

Medzinarodna konferencia prace, ktora sa zidla meide na svojondevddesiatom
siedmom zasadnuti,

berdc do Uvahyze s@asny kontext globalizacie charakterizovany roz&rom novych
technologii, myslienkovym tokom, vymenou tovarosglazieb, narastom investych a
finanénych tokov, internacionalizaciou podnikania a padtd’'skych procesov a
dialdgom, ako aj pohybom o0sb6b, najma pracujliciem A muzov pretvara zasadnymi
spbsobmi svet prace:

— na jednej strane proces hospodarskej spolupraggegracie pomohol viacerym
krajindm, aby mohli dosahovarysoké miery hospodarskeho rastu a tvorby pracdvny
miest, absorbovamnohych vidieckych chudobnych do modernych mestsiekonomik,
presadzové svoje rozvojové ciele a podporavanovaciu pri rozvoji vyrobkov a Sireni
myslienok;

— na druhej strane globalna ekonomicka integrgmsabila, Ze mnohé krajiny a sektory
celia va’kym vyzvam prijmovej nerovnosti, pretrvavajucim wegm Grovniam
nezamestnanosti a chudoby, citlivosti hospodarsky@stav na externé Soky a rastu
nechranenej prace a neformalnej ekonomiky, ktor@ ndapad na pracovny pomer a
ochranu, ktort pracovny pomer ponuka;

uvedomujuc size dosiahnutie lepSieho a spravodlivejSieho vyslgule vSetkych sa za
tychto okolnosti stdva o to nevyhnutnejSim, abpaalnila vSeobecna tuzba po sociélnej
spravodlivosti, dosiahla sa plna zamestngnaabezpéla sa trvald udrzateoy
otvorenych spoltnosti a globalnej ekonomiky, dosiahla sa sociélidrznos, a aby sa
bojovalo proti chudobe a rasticim nerovnostiam;

v presvedeni, Zze Medzindrodna organizicia prace (MOP) zohraiadwd ulohu
pomahajuc podporovaa dosahov& pokrok a socidlnu spravodlivosy sustavne sa
meniacom prostredi:

— na zéklade mandatu, ktory obsahuje Ustava Medxin&j organizacie prace vratane
Filadelfskej deklaracie (1944), ktora jediadej v plnej miere vyznamna aj v dvadsiatom
prvom stor@i a mala by by inSpiraciou politiky jejclenov, a ktord medzi inymi dieni,
zamermi a zasadami:

1 vyhlasuje, Ze praca nie je tovar, a Ze kazda dbaugiwedstavuje nebezmstvo pre
prosperitu vSade vo svete;

1 uznava, ze MOP ma vyznamny zavazok presadzowetzi narodmi sveta programy,
ktoré dosiahnu ciele plnej zamestnanosti a zvySewietnej Urovne, minimalnu mzdu
potrebnU na Zivobyti@ rozSirenie opatreni sociadlneho zabéepm na zabezpenie



zakladného prijmu pre vSetkych v nadzi, spolu stkigni ostatnymi ciemi uvedenymi
vo Filadelfskej deklaracii;

1 stanovuje pre MOP zodpovedtigsreskimavé a posudzouavsetky medzinarodné
hospodarske a fin&né politiky z fadiska zakladného die socialnej spravodlivosti; a

— vyuZivajuc a znovu uznavajuc Deklaraciu MOP oladikych zasadach a pravach pri
praci a jej nasledné opatrenia (1998), v ktatighovia uznali pri plneni mandatu
organizacie osobitny vyznam zakladnych prav, osebislobodu zdruzovania &idne
uznanie prava na kolektivne vyjednavanie, odstiénegetkych foriem nutenej alebo
povinnej prace, &inny zakaz detskej prace a odstranenie diskrimingookid ide o
zamestnanie a povolanie;

povzbudenduznavanim medzinarodného sp@ostva, Ze dbstojna praca jéininou
odpovelou na vyzvy globalizicie, z8adiujuc:

— vysledky Svetového summitu pre socialny rozvopku 1995 v Kodani;

— Sirokd podporu koncepcie dostojnej prace rozejjadedzindrodnou organizaciou
prace, opakovane vyjadrenu na globalnej a regiepahovni; a

— schvélenie hlavami Statov a vlad na Svetovom sten®@rganizacie Spojenych

narodov v roku 2005 spravodlivej globalizacie a eém plnej a produktivnej

zamestnanosti a déstojnej prace pre vSetkych rading ciele ich prisluSnych narodnych
a medzinarodnych politik;

presvedena, Ze vo svete zu#ujlcej sa vzajomnej zavislosti a zloZitosti a
internacionalizacie produkcie:

— su zakladné hodnoty slobodwydskej déstojnosti, socialnej spravodlivosti, bénosti
a nediskriminacie nevyhnutné pre udrfate hospodarsky a socialny rozvoj a
efektivnos;

— je socialny dialdg a prax trojstrannosti (triggit medzi vladami a reprezentativnymi
organizaciami pracovnikov a reprezentativnymi oizggsiami zamestnavdiev v rdmci
hranic aj za hranicami v &isnosti dblezitejSie na dosiahnutie rieSeni a jaam
socialnej sudrznosti a zakonnosti prostrednictvorkrerm inych prostriedkov
medzinarodnymi pracovnymi normami;

— dblezitog pracovného pomeru by sa mala uzma prostriedok zabezggnia pravnej
ochrany pracovnikov;

— produktivne, ziskové a udrzéteé podniky, spolu so silnou socialnou ekonomikou
a zivotaschopnym verejnym sektorom su pre trvalzatd’'ny hospodarsky rozvoj a
pracovné prilezitosti rozhodujuce; a



— trojstranna (tripartitnd) Deklaracia o multindngch podnikoch a socialnej politike
(1977), v jej revidovanom zneni, ktora sa zaobesdlicou Ulohou takychto aktérov pri
realizacii ci€ov organizacie, ma osobitny vyznam; a

uznavajuc,Ze s@asné vyzvy si vyzaduju, aby organizacia (MOP) zinienila svoje
usilia a zmobilizovala vSetky svoje@ié opatrenia na podporu svojich Ustavnycliosie

a ze na to, aby mohli Bytieto Usilia efektivne a posilnili schopmogapacitu) MOP
napomahé svojim ¢lenom v Usiliach dosiahtilciele MOP v kontexte globalizacie, musi
organizacia:

— zabezpé&t spojitos’ a spolupracu vo svojom pristupe k presadzovanihswozvoja
globalneho a integrovaného pristupu, v zhode srBnogm doéstojnej prace a Styrmi
strategickymi ciémi MOP, vyuZzivajlc ich vzdjomné spolup6sobenie;

— prispbsoli svoje inStitucionalne postupy a spdsob riadeniazlepSenie efektivnosti
a &innosti, pritom plne reSpektov@xistujdci Ustavny ramec a postupy;

— pomaha zlozkam uspokojouapotreby, ktoré vyjadrujd na narodnej Urovni nklade
uplnej trojstrannej (tripartitnej) diskusie zabes@im vysoko kvalitnej informovanosti,
poradenstva a odbornych programov, ktoré im pomdagpokojové tieto potreby
v kontexte cigov Ustavy MOP; a

— podporova normotvornu politiku MOP ako oporného piliera aktiMOP zvySovanim
ich vyznamnosti pre svet prace a zabéapa’ rolu noriem ako uZzitného prostriedku
dosahovania Ustavnych Bis/ organizacie;

prijima preto da desiateho juna dve tisic osem tato deklaraciu.

|. ROZSAH A ZASADY

Konferencia uznava a vyhlasuje, Ze:

A. V kontexte zrychiujacich sa zmien zavazky a Usilieenov a organizacie uplaiva’
ustavny mandat MOP vratane realizacie pomocou madzminych pracovnych noriem, a
usilie o pInd a produktivnu zamestnanoa dostojnd pracu maju byv centre
ekonomickych a socialnych politik a mali byttlgaloZzené na Styroch rovnako dolezitych
strategickych ciboch MOP, ktorymi je vyjadreny Program dostojnejogra ktoré mozno
zhrn’ takto:

(i) podporovanim zamestnanosti vytvaranim udizeibo inStitucionalneho a
ekonomického prostredia, v ktorom:

— mozu jednotlivci rozvija a aktualizova potrebné schopnosti a znalosti, ktoré im
umoznia by produktivne zamestnani pre ich osobné uplatnepre apoléné blaho;



— su vSetky podniky, verejné aj sukromné, udizeteaby umoznili rast a tvorbu d&ej
zamestnanosti a moznosti prijmov a perspektiv gegkych; a

— mozu spolonosti dosiahntl svoje zamery hospodarskeho rozvoja, dobrd Zivotna
arovei a socialny pokrok;

(i) rozvijanie a rozSirovanie opatreni socialngjhany — socialne zabezmie a
ochrana prace— ktoré su udrdate a prispésobené narodnym podmienkam vratane:

— rozSirenia socidlneho zabezpeia na vSetkych vratane opatreni na zahezpe
zakladného prijmu pre vSetkych, ktori takato ochrg@otrebuja, a prispésobenia jeho
rozsahu a pokrytia, aby sa uspokojili nové potrebyeistoty vytvarané rychltsu
technologickych, spot@nskych, demografickych a ekonomickych zmien;

— zdravych a bezpgaych pracovnych podmienok; a

— politik savisiacich so mzdami a zarobkami, pragyow ¢asom a inymi podmienkami
prace uéenymi na zabezgenie spravodlivého podielu na vysledkoch pokroke pr
vSetkych a minimalnu mzdu potrebnd na Zivobytie p&etkych zamestnanych a
vSetkych ¢o takuto ochranu potrebuju;

(iif) podporovanie socialneho dialdogu a trojstrastnqtripartity) ako najvhodnejSich
metod:

— na prispdsobenie uptaivania strategickych diev potrebam a podmienkam kazdej
krajiny;

— na premenu hospodarskeho rozvoja na socialnyoko#r socialneho pokroku na
hospodarsky rozvoj;

— na wWahiovanie dosahovania suhlasu v oblasti déleZitycbdm@rch a medzinarodnych
politik, ktoré ovplywiuju zamestnandsa stratégie a programy déstojnej prace; a

— na zefektivnenie pracovného prava a institut@tame tych tykajdcich sa uznavania
pracovného pomeru, na podporu dobrych pracovnychhaw a vytvaranie dinnych
systémov inSpekcie prace; a

(iv) reSpektovanie, podporovanie a realizacia zikjah zasad a prav pri préci, ktoré
maju mimoriadny vyznam ako prava, ako aj umgiéce podmienky, ktoré su
nevyhnutné pre Uplnu realiziciu vSetkych stratggiblcid’ov, konstatujic:

— Ze sloboda zdruZovania &iiné uznanie prava na kolektivne vyjednavanie sbitse
dblezité na umoznenie dosiahnutia tychto Styrocitesgickych cibov; a



— Ze poruSovanie zakladnych zasad a prav pri p&wiéZze by uplatiované alebo inak
pouZzité ako legitimna konkur&ma vyhoda, a Ze pracovné normy by nemafi pyuzité
na protekcionistické obchodnéaly.

B. Tieto Styri strategické ciele s neoddéli®, vzajomne suvisia a vzajomne sa
podporuju. Nepodporovanie ktoréhdkek z nich by posSkodilo pokrok smerom k
ostatnym. Na optimalizaciu ich dopadu by sa maiiiai® ich podporu stasitag’ou
globalnej a integrovanej stratégie MOP pre dbéstopracu. V tychto uvedenych
strategickych ciboch musi by rodova rovno$ a nediskriminacia povazované za
prierezove otazky.

C. Ako ¢lenovia dosiahnu strategické ciele je otazkou, kktmusi stanovi kazdy ¢len
pod’a svojich existujucich medzinarodnych zéavazkov klarych zasad a prav pri
praci, s nalezitym dladom, medzi inym, na:

() vnutroStatne podmienky a okolnosti a potrebyko aaj priority vyjadrené
reprezentativnymi organizaciami zamestnéimtea reprezentativnymi organizaciami
pracovnikov;

(i) vzajomnu zavislog solidaritu a spolupracu medzi vSetkyshenmi MOP, ktoré su
relevantnejSie ako kedykeek predtym v kontexte globalnej ekonomiky; a

(iii) zasady a ustanovenia medzinarodnych pracavmgziem.

ll. METODA UPLATNOVANIA

Konferenciad’alej uznava, Ze v globalizovanej ekonomike:

A. Uplatiovanie |.casti tejto deklaracie vyZzaduje, aby MOPBinine pomahala svojim
¢lenom v ich asiliach. Na tentaiél by mala organizécia preskutna prispdsobi svoje

institucionalne postupy na zlepSenie riadenia aobadia kapacit pre&o najlepSie
vyuZzitie svojichTudskych a finaénych zdrojov a jedingej vyhody svojej trojstrannej
(tripartitnej) Struktary a systému noriem slam:

() lepSie spoznavapotreby svojichélenov, pokid ide o kazdy zo strategickych tow,
ako aj minulé opatrenia MOP, aby ich plnila v raropiakujuceho sa bodu programu
konferencie, tak aby:

— urila ako m6ze MOP rie8iefektivnejSie tieto potreby pomocou koordinovaného
vyuZzivania vSetkych svojich akych prostriedkov;

— vymedzila potrebné zdroje na rieSenie tychtoigbtra ak je to vhodné, pritiahialSie
zdroje; a



— usmetiovala spravnu radu (Spravnu radu Medzinarodnéhalulnarace) a urad
(Medzinarodny urad préace) pri ich zodpovednostiach;

(i) posilnit a zefektivni svoju odborna spolupracu a odborné poradenstigl’sm:

— podporové a pomahé jednotlivym ¢lenom v asiliach dosahovapokrok na
trojstrannom (tripartitnom) zaklade v smere vSekkyatrategickych ci®v, ak je to
vhodné, prostrednictvom narodnych programov preogléis pracu, a v ramci systému
Organizéacie Spojenych narodov; a

— poméahé kedykd'vek je to potrebné institucionalnej kapadaitenskych Statov, ako aj
reprezentativnym organizdciam zamestndieatea reprezentativnym organizaciam
pracovnikov, napomaki&mysluplnej a konzistentnej socialnej politike draaténéemu
rozvoju;

(i) podporova spola@nu znalog a chapanie efektivneho spolupdsobenia stratedickyc
cielov pomocou empirickej analyzy a trojstrannej (triftaej) diskusie o konkrétnych
skusenostiach, s dobrdirmu spolupracou prislusnych krajin a s l'em by
informatnym zdrojom pre rozhodovanidenov vo vrahu k moZnostiam a vyzvam
globalizacie;

(iv) na poZiadanie poskytovgpomocc¢lenom, ktori chcu podporovastrategické ciele
spolane v ramci dvojstrannych zmliv a mnohostrannychigmta podmienky ich
zlueitel'nosti so zavazkami MOP; a

(v) rozvij&@ noveé partnerstva s nesStatnymi subjektmi a ekorkoymic aktérmi, ako su
mnohonarodné podniky a odborové zvazy fungujlceglobalnej Grovni odvetvia s
cielom zlep& efektivnos oper&nych programov a aktivit MOP, zigkéch podporu
akymkdvek vhodnym spdsobom a inak podpomdwarategické ciele MOP. To sa
uskut@ni na zaklade konzultacii s reprezentativnymi n@od a medzinarodnymi
organizaciami pracovnikov a zamestnalawte

B. Zarovér maju ¢lenovia Kucovu zodpovednas prispievd prostrednictvom svojej
socialnej a hospodarskej politiky k realizacii lydnej a integrovanej stratégie na
dosiahnutie strategickych ¢y, ktoré obsahuje Program déstojnej prace, ramav |.
Casti tejto deklaracie. Realizacia Programu désigpméce na celoStatnej arovni bude
zavisigg od vnutrostatnych potrieb a priorit ¢lenské Staty v konzultacii s
reprezentativnymi organizaciami pracovnikov a sreasgntativnymi organizaciami
zamestnavatev budu uéova’, ako vykonavatuto zodpovedna's Za tym @elom mézu
zvazt’ medzi inymi opatreniami:

(i) prijatie vnutroStatnej alebo regionélnej stcpgépre dostojna pracu, alebo oboch, so
zameranim na subor priorit na integrované plnenaegjickych ciéov;



(i) stanovenie vhodnych ukazovébe alebo Statistiky, v pripade potreby za pomoci
MOP, na monitorovanie a hodnotenie dosiahnutéhogiok

(ii) preskumanie svojej situacie, poRiade o ratifikaciu alebo uplabvanie noriem
MOP, s ci#om postupne dosiahtiuv&Sie pokrytie kazdého strategického leie s
osobitnym dbérazom na nastroje klasifikované akdaziiié pracovné normy, ako aj tie,
ktoré su povazované za najvyznamnejSid’adlska riadenia, pokryvajuce trojstrantios
(tripartitu), politiku zamestnanosti a inSpekci@pe;

(iv) prijatie prislusnych opatreni na dostatd koordinaciu medzi poziciami vyjadrenymi
v mene dotknutého ¢lenského Statu na prisluSnych medzinarodnych fgrach
a akymikd'vek opatreniami, ktor&lenovia moézu prijimépod’a tejto deklaracie;

(v) podpora udrzataych podnikov;

(vi) ak je to vhodné, podigfasa na narodnej aregionalnej dobrej praxi ziskanej
z uspesneho uplatvania narodnych alebo regionalnych iniciativ skpna dostojnej
prace; a

(vii) pokial’ to ich zdroje umoZznia, na bilaterdlnom, regionéinalebo multindrodnom
zaklade, poskytovanie vhodnej podpory Usiliam ingtdmov vykon@ zdsady a ciele
uvedené v tejto deklaracii.

C. Iné medzinarodné alebo regionalne organizacimasdatom v Uzko suvisiacich
oblastiach m6zu ntavyznamny prispevok k upk&ivaniu integrovaného pristupu. MOP
by ich mala prizyvé k podpore déstojnej prace, majuc na pamati, zd&agentlra bude
ma’ Uplnd kontrolu nad svojim mandatom. ®& aj obchodna politika aj politika
finanénych trhov ovplyviuju zamestnandsje Ulohou MOP vyhodnocovdieto &inky
zamestnanosti na dosiahnutie svojho zameru tlogtamestnands do centra
ekonomickych politik.

I1l. ZAVERECNE USTANOVENIA

A. Generalny riaditt Medzinarodného Uradu prace zabe&zpaby bola tato deklaracia
oznamena vSetkynmtlenom a ich prostrednictvom reprezentativnym owmfasiam
zamestnavatev a reprezentativnym organizaciam pracovnikov, zZimédodnym
organizaciam s posobnima Vv pribuznych oblastiach na medzinarodnej aorednej
arovni a takymd’alSim subjektom, ktoré &irspravna rada (spravna rada Medzinarodného
Uradu prace). Vlady, ako aj organizacie zamestebwata organizacie pracovnikov na
celoStatnej Urovni zverejnia deklaraciu na vsetkyiéitezitych forach, na ktorych sa
zWastnia alebo na ktorych budu zastupeni alebodeélaraciu rozSiria meddialSimi
inymi subjektami, ktorych by sa mohla tyka



B. Spravna rada (Spravna rada Medzinarodného Upmmdoe) a generalny riadite
Medzinarodného Uradu prace budutnmpdpovednas stanovi' vhodné modality na
urychlené uplatovanie Il.¢asti tejto deklaracie.

C. V termine (terminoch), aké spravna rada (Spréada Medzinarodného Uradu prace)
bude povazouaza vhodné a v sulade s modalitami, ktoré sa stanbude dopad tejto
deklaracie a najma opatrenia prijaté na podporugkgtiovania predmetom preskimania
Generalnou konferenciou Medzinarodnej organizaciacegy s cig€om posudi, aké
opatrenia by mohli k§/vhodné.

DODATOK

NASLEDNE OPATRENIA K DEKLARACII

I. VSeobecnydel a rozsah

A. Ciefom tychto néslednych opatreni jecitir prostriedky, ktorymi bude organizacia
(Medzinarodn& organizacia prace) naponiahsiliam svojichélenov ¢lenskych Statov
Medzinarodnej organizacie prace) vykon@veh zavazok plini Styri strategické ciele
dolezité pre upldibvanie Ustavného mandatu organizéacie.

B. Tieto nasledné opatrenia sa usilujico najpinSie vyuZitie vSetkych ahych
prostriedkov upravenych v Ustave Medzinarodnej wigicie prace na plnenie svojho
mandatu. Niektoré opatrenia na pomdékenom méZzu méa za nasledok uité
prispésobenie existujucich modalit aplika¢lanku 19 odseku 5 pism. e)cdnku 19
odseku 6 pism. d) Ustavy Medzinarodnej organiz@itéece bez toho, aby sa zvysili
spravodajské zavazkyenskych Statov.

[l. Opatrenia organizacie napomahavojim¢lenom

Administracia, zdroje a vonkajSierahy

A. Generalny riadité (generélny riaditt Medzinarodného Uradu prace) prijme vSetky
nevyhnutné opatrenia vratane predkladania navrhpnaveej rade (Spravnej rade
Medzinarodného Uradu prace), padpotreby, na zabezfmnie prostriedkov, ktorymi
bude organizacia napomdhdenom v ich Usiliach pdi tejto deklaracie. Také opatrenia
zalhtaju preskimavanie a prispésobovanie inStituciordmpraktik MOP a riadenia, ako
su upravene v deklaracii a mali by Zathova’ potrebu zabezge’:



() spojitog’, zosuladenie a spolupracu v ramci Medzinarodnélaoluiprace na jeho
acinné konanie;

(i) budovanie a udrziavanie politiky a op&naj kapacity;
(i) efektivne a @¢inné vyuzivanie zdrojov, riadiace procesy a instanalne Struktary;
(iv) dostaténé kompetencie a vedomostnu zaklaad efektivne riadiace Struktary;

(v) podporu efektivnych partnerstiev vramci Orgacie Spojenych narodov
a multilateralneho systému na posilnenie ofigreh programov a aktivit MOP alebo
inak podporovéciele MOP; a

(vi) identifikaciu, aktualizaciu a podporu zoznamariem, ktoré su najvyznamnejSie
z hradiska riadenid.

Chépanie a reagovanie na reality a potrelgnov

B. Organizacia zavedie systém opakovanych rozpragne@ilnej konferencie
Medzinarodnej organizacie prace na zaklade modstihvalenych spravnou radou
(Spravnou radou Medzinarodného Uradu prace), bémw, t@by doSlo k duplicite
dozornych mechanizmov MOP, s koen:

(i) lepSie porozumigréznorodym realitam a potrebam svojitanov, pokid ide o kazdy
zo strategickych clev, efektivnejSie na ne reagdyavyuzivajuc vSetky alné
prostriedky, ktoré ma k dispozicii vratane opatréykajlucich sa noriem, odbornej
spoluprace a odbornej avyskumnej kapacity Uraded@harodného aradu prace),
a poda toho upravovasvoje priority a aéné programy; a

(i) preskiumd vysledky aktivit MOP s cimm vyuZzi’ informéacie pri rozhodovani
0 programoch, rozpte a inych riadiacich rozhodnuti.

Odborna pomoc a poradenskeé sluzby

C. Organizéacia zabezgiena poziadanie vlad a reprezentativnych orgariipacovnikov
a reprezentativnych organizacii zamestndeateSetku prisluSni pomoc v ramci svojho
mandatu na podportienov v Usiliach dosahovgokrok smerom k strategickym €gm

) Dohovor MOP o indpekcii prace z roku 194781), Dohovor MOP o politike zamestnanosti z ralR64
(¢. 122), Dohovor MOP o inSpekcii prace vipohospodarstve z roku 1968. (129) a Dohovor MOP
o trojstrannych konzultacidch (medzinarodné praéovormy) z roku 1976¢( 144) a tie normy, ktoré su
uvedené na naslednych aktualizovanych zoznamoch.



prostrednictvom integrovanej a konzistentnej nagpdiebo regionélnej stratégie, medzi
inym:

() posilnenim a zefektivhenim svojich aktivit odbej spoluprace v ramci narodnych
programov pre dostojnu pracu a systému OrganiZmigenych narodov;

(i) poskytovanim vSeobecnej expertizy a pomoditar méze poziadakazdy¢len na
Gcely prijatia vnutroStatnej stratégie, Badanim inovénych partnerstiev na
uplatiovanie;

(i) rozvijanim vhodnych néastrojov na efektivneheginocovanie dosiahnutého pokroku
a posudenia dopadu, ktory iné faktory a politikyzm@na na Usiliaclenov; a

(iv) rieSenim osobitnych potrieb a kapacit rozvgmv krajin a reprezentativnych
organizacii pracovnikov a reprezentativnych omzfmii zamestnavdtev vratane Usilia
0 mobilizaciu zdrojov.

Vyskum, zber informécii a podiel na informéaciach

D. Organizacia prijme vhodné opatrenia na posikmesvojej vyskumnej kapacity,
empirickych poznatkov a chapania toho, ako strek&giiele spolu vzdjomne na seba
posobia a prispievaju k socialnemu pokroku, udifgte podnikom, trvale
udrZzaténému rozvoju a odstii@vaniu chudoby v globalnej ekonomike. Tieto opataen
moéZu zalwat' trojstranny (tripartitny) podiel na skisenostiaghdobrej praxe na
medzinarodnej, regionalnej a narodnej trovni v idmc

(i) Stadii uskuténenych ad hoc, s dobrofrmu spolupracou vlad a reprezentativnych
organizacii zamestnavéitey a reprezentativnych organizacii pracovnikov tkislatych
krajinach; alebo

(il) akychkd'vek spol@nych systémov takych ako su vzajomné prieskumyribtahia),
o ktoréclenovia mézu mézaujem ich vytvori alebo sa do nich zaptjna dobrovénom
zaklade.

Ill. Hodnotenie konferenciou (Generalnou konferendviedzinarodnej organizacie
prace)

A. Dopad deklaracie, najmé rozsah, do ktorého plésix podpore cimv a zamerov
organizacie medzélenmi pomocou integrovaného presadzovania strdgghic cid’ov
bude predmetom hodnotenia zo strany konferencietéksa mobze zasu nacas
zopakovd v ramci zaradeného bodu programu konferencie.
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B. Urad (Medzinarodny Urad prace) pripravi spraeafrencii o vyhodnoteni¢inkov
deklaracie, ktora bude obsahéwaformacie:

(i) o opatreniach alebo krokoch, ktoré sa prijalilésledku tejto deklaracie, ktoré mézu
poskytn@ zlozky tripartity prostrednictvom sluzieb MOP, koétne v regionoch alebo
pomocou akéhokwek iného déveryhodného zdroja;

(ii) o krokoch prijatych spravnou radou (Spravnadau Medzinarodného Uradu prace) a
uradom (Medzinarodnym uUradom prace) k naslednymtrepam k problematike
prislusného riadenia, kapacity a vedomostnej zakladykajuce sa presadzovania
strategickych cibov vratane programov a aktivit MOP a ich dopadu; a

(i) o moznom dopade deklaracie votahu k inym zainteresovanym medzinarodnym
organizaciam.

C. Zainteresované multilateralne organizacie dastamilezitos zastnt’ sa na
hodnoteni dopadu deklaracie a na rozprave. Inétezasované subjekty sa mdézu
zWastni’ a zapojf sa do rozpravy na pozvanie spravnej rady.

D. Na zaklade svojho hodnotenia deklaracie, konfgee vyvodi zavery tykajuce sa
vhodnostidalSich hodnoteni alebo moznosti zvolenia si indimdného postupu.

Uvedeny text je Deklaracia Medzindrodnej organgaprace o socialnej
spravodlivosti pre spravodlivi globalizaciu riadpgjata v priebehu devadesiateho
siedmeho zasadnutia Generélnej konferencie Medxin&j organizacie prace, ktoré sa
konalo v Zeneve a bolo vyhlasené za slemé trinasteho jana 2008.

Na dbkaz toho sme pripojili svoje podpisy trinast¢ina 2008:
prezident konferencie
EDWIN SALAMIN JAEN

generalny riadittMedzinarodného aradu prace
JUAN SOMAVIA

Preklad/Translation:

odbor zalezitosti EU

a medzinarodnej spoluprace MPSVR SR
oktéber 2008
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Rezolucia o posilneni kapacity Medzinarodnej orgaracie prace napomahgé svojim
¢lenom v ich Usiliach dosiahnt jej ciele v kontexte globalizacie

Generalna konferencia Medzinarodnej organizacieceprktora sa ziSla na svojom
devadesiatom siedmom zasadnuti v roku 2008,

prijimajuc deklaréciu, ktora sa modze ozoeat’ ako Deklaracia MOP o socialnej
spravodlivosti pre spravodlivi globalizéciu v ram@steho bodu programu zasadnutia,
ktory je ozn&eny ,Posilnenie kapacity MOP napoméhsvojim ¢elnom v ich Usiliach
dosiahnti jej ciele v kontexte globalizacie",

pripominajic, Ze deklaracia ma viacero opatremiespodpornej povahy, tykajucich sa
dostojnej prace a Ze by mala prinieghody zlozkdm MORo0 najskér a,

konStatujuc, Ze je dblezité, aby sa praca na z\wy&gracity MOP zé&alaco najskoér;

1. KonStatuje, Ze ustanovenia deklaracie a jej tiplanie by nemali zdvojova
existujuce dozorné mechanizmy MOP a Ze jej uphdnie by nemalo zvySi
spravodajské zavazkyenskych Statov.

2. Vyzyva generalneho riadi@ (generalneho riadita Medzindrodného uradu préace),
aby predlozil spravnej rade (Spravnej rade Medpiahdého Uradu prace) prednostne plan
realizacie v novembri 2008, a ak to spravna radepge za potrebné, stubor kéngch
navrhov na jeho posudenie nasledne na jej buduesadnuti, obsahujaci vSetky prvky
uplatiovania uvedené v deklaracii vratane:

(a) ustanoveni odseku A a odseku Gidisti deklaracie, ako aj ustanoveni prilohy k tejto
deklaracii;

(b) bez toho, aby sa obmedzili horeuvedenég, nagtedprvky:
I. Problematika kapacity a riadeniakonkrétne navrhy spésobov ako:

(@) posilnt’ vyskumnu kapacitu, vedomostnu zaklad vykon dékaznej analyzy vratane
spbdsobov spoluprace s inymi vyskumnymi inStitacianaixternymi expertmi;

(b) zabezp&t, aby preskimavanie (hodnotenie) Struktlry oblasédlo k takej
konfiguracii pritomnosti v oblasti, ktora bude sphé najlepSie efektivhe acitine
reagovd na potreby zloziek;

(c) posilnt’ spojitos’ a spolupracu v ramci Uradu a medzi Ustredim astdlapdsobnosti;

(d) posilnt’ rozvojrudskych zdrojov a prispésalio potrebam poznatkov zloziek;

(e) dostaténe monitorové a hodnotf programy a zabezpe spatni vazbu o ziskanych
poweniach k spravnej rade vratane nezavislého posadeni
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(f) zlepSt pracovné metddy spravnej rady a fungovanie kazdejoMedzinarodnej
konferencie prace;

(9) prispbsohi a preskimié(prehodnoti) institucionalne praktiky, vedenie a riadenie;

(h) monitorov@ a hodnoti uplatiovanie Narodnych programov déstojnej prace (Decent
Work Country Programmes, DWCPs);

() plne uplatiova’ riadenie orientované na vysledky vratane pinéhazisania
informacnych technologickych systémov; a

II. Opakujuce sa body v programe Medzinarodnej konteegorace — navrhy na:

(@) néaslednas a frekvenciu bodov opakujucich sa v programe Ma@izidnej
konferencie prace;

(b) vzah k rozpravam k takym bodom na Medzinarodnej kamfgi prace ako je
globalna sprava pdd naslednych opatreni k Deklaracii MOP o zakladrg@sadach a
pravach pri praci;

(c) vztah k strategickému politickému ramcu;

(d) rolu Struktury oblasti;

(e) ustalenie a zefektivnenie podavania spléwmi a tradom; a

lll. Partnerstvd — navrhy na spolupracu s inymi medzinarodnymi aorggnymi
organizaciami a s délezitymi neStatnymi aktérmi;

(c) okrem toho, nélezity dad venové zalezitostiam zloZiek, ako su vyjadrené v sprave

vyboru o posilneni kapacity MOP na tomto zasadkarierencie.

3. Zvazuje, Ze spravna rada si mbze ddvalstanow vhodny a doéveryhodny
mechanizmus na upfaivanie takého programu zlddiska skusenosti a pmmni
vyvodenych z pozitivhe] skusenosti ziskanej v ragpr k tomuto bodu programu
konferencie na tomto zasadnuti konferencie, pripashmznym zriadenim riadiaceho
vyboru.

4. KonStatuje svoje cakavanie, Ze vysledok tejto prace bude predpokjattamozno
najefektivnejSie, najinnejSie a najhospodarnejSie vyuzitie moznych zmroyratane
identifikovania moznych néakladovych uspor.

5. Rozhoduje, Ze opatrenia prijaté padejto rezoltcie budu tvariintegralnu stasy’

akéhokdvek hodnotenia konferenciou k dopadu deklaraciel'pdt. ¢asti — nasledné
opatrenia k deklaracii.
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10.Jﬂna 2008
Zeneva

Preklad/Translation:

odbor zaleZitosti EU

a medzinarodnej spolupréace
MPSVR SR

oktober 2008
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International Labour Organization Declaration on Sacial Justice for a Fair
Globalization

The International Labour Conference, meeting in é&vanon the occasion of its 97th
Session,

Consideringthat the present context of globalization, charatd by the diffusion of
new technologies, the flow of ideas, the excharfggoods and services, the increase in
capital and financial flows, the internationalipatiof business and business processes
and dialogue as well as the movement of persopgcesly working women and men, is
reshaping the world of work in profound ways:

— on the one hand, the process of economic cooperanhd integration has helped a
number of countries to benefit from high rates obreomic growth and employment
creation, to absorb many of the rural poor into nii@dern urban economy, to advance
their developmental goals, and to foster innovationproduct development and the
circulation of ideas;

— on the other hand, global economic integration ¢ceused many countries and sectors
to face major challenges of income inequality, canbg high levels of unemployment
and poverty, vulnerability of economies to extershbcks, and the growth of both
unprotected work and the informal economy, whichpact on the employment
relationship and the protections it can offer;

Recognizinghat achieving an improved and fair outcome forha become even more
necessary in these circumstances to meet the salvaspiration for social justice, to
reach full employment, to ensure the sustainabibtyopen societies and the global
economy, to achieve social cohesion and to contbagrpy and rising inequalities;

Convincedhat the International Labour Organization has warkde to play in helping to
promote and achieve progress and social justieeconstantly changing environment:

— based on the mandate contained in the ILO Caiistit, including the Declaration of
Philadelphia (1944), which continues to be fulllevant in the twenty-first century and
should inspire the policy of its Members and whiaimong other aims, purposes and
principles:

1 affirms that labour is not a commodity and thatgrty anywhere constitutes a danger
to prosperity everywhere;

1 recognizes that the ILO has the solemn obligat@ofurther among the nations of the
world programmes which will achieve the objectieégull employment and the raising
of standards of living, a minimum living wage artk textension of social security
measures to provide a basic income to all in nakxhg with all the other objectives set
out in the Declaration of Philadelphia;
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1 provides the ILO with the responsibility to examiand consider all international
economic and financial policies in the light of flsi@adamental objective of social justice;
and

— drawing on and reaffirming the ILO Declaration leumdamental Principles and Rights
at Work and its Follow-up (1998) in which Membeegagnized, in the discharge of the
Organization’s mandate, the particular significaméehe fundamental rights, namely:
freedom of association and the effective recogmibbthe right to collective bargaining,

the elimination of all forms of forced or compulgdabour, the effective abolition of

child labour, and the elimination of discrimination respect of employment and
occupation;

Encouragedy the international community’s recognition of Bat Work as an effective
response to the challenges of globalization, haxégard to:

— the outcomes of the 1995 World Summit for Sobvelopment in Copenhagen,;

— the wide support, repeatedly expressed at glabdlregional levels, for the decent
work concept developed by the ILO; and

— the endorsement by Heads of State and Governaé¢hé 2005 World Summit of the
United Nations of fair globalization and the goalgull and productive employment and
decent work for all, as central objectives of thedtevant national and international
policies;

Convinced that in a world of growing interdependence and dewify and the
internationalization of production:

— the fundamental values of freedom, human digrsbgial justice, security and non-
discrimination are essential for sustainable ecoooand social development and
efficiency;

— social dialogue and the practice of tripartismiwieen governments and the
representative organizations of workers and empsoythin and across borders are now
more relevant to achieving solutions and to buddup social cohesion and the rule of
law through, among other means, international laktandards;

— the importance of the employment relationshiputthdoe recognized as a means of
providing legal protection to workers;

— productive, profitable and sustainable enterpris@gether with a strong social

economy and a viable public sector, are criticaustainable economic development and
employment opportunities; and
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— the Tripartite Declaration of Principles concagmnMultinational Enterprises and Social
Policy (1977), as revised, which addresses the iggwole of such actors in the
realization of the Organization’s objectives, hagtipular relevance; and

Recognizinghat the present challenges call for the Orgarinato intensify its efforts
and to mobilize all its means of action to promibseconstitutional objectives, and that,
to make these efforts effective and strengthenlltfés capacity to assist its Members’
efforts to reach the ILO’s objectives in the comtexk globalization, the Organization
must:

— ensure coherence and collaboration in its appré@@dvancing its development of a
global and integrated approach, in line with thec&® Work Agenda and the four
strategic objectives of the ILO, drawing upon tiieesgies among them;

— adapt its institutional practices and governaodenprove effectiveness and efficiency
while fully respecting the existing constitutioriedmework and procedures;

— assist constituents to meet the needs they haressed at country level based on full
tripartite discussion, through the provision of Higuality information, advice and
technical programmes that help them meet thosesneedhe context of the ILO’s
constitutional objectives; and

— promote the ILO’s standard-setting policy as anewstone of ILO activities by
enhancing its relevance to the world of work, ansluee the role of standards as a useful
means of achieving the constitutional objectivethefOrganization;

Therefore adopts this tenth day of June of the ywarthousand and eight the present
Declaration.

I. SCOPE AND PRINCIPLES

The Conference recognizes and declares that:

A. In the context of accelerating change, the coiments and efforts of Members and
the Organization to implement the ILO’s constitnb mandate, including through

international labour standards, and to place ful productive employment and decent
work at the centre of economic and social policggmuld be based on the four equally
important strategic objectives of the ILO, throughich the Decent Work Agenda is

expressed and which can be summarized as follows:

() promoting employment by creating a sustainalstitutional and economic
environment in which:
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— individuals can develop and update the necessapwcities and skills they need to
enable them to be productively occupied for therspnal fulfilment and the common
well-being;

— all enterprises, public or private, are sustdm&d enable growth and the generation of
greater employment and income opportunities andpgaas for all; and

— societies can achieve their goals of economieldpment, good living standards and
social progress;

(i) developing and enhancing measures of socialegtion — social security and labour
protection — which are sustainable and adaptedtiomal circumstances, including:

— the extension of social security to all, incliglimeasures to provide basic income to all
in need of such protection, and adapting its s@pE coverage to meet the new needs
and uncertainties generated by the rapidity of rietdygical, societal, demographic and
economic changes;

— healthy and safe working conditions; and

— policies in regard to wages and earnings, haodsogher conditions of work, designed
to ensure a just share of the fruits of progresallit@and a minimum living wage to all
employed and in need of such protection;

(iif) promoting social dialogue and tripartism &g tmost appropriate methods for:

— adapting the implementation of the strategic cbjes to the needs and circumstances
of each country;

— translating economic development into social prsg, and social progress into
economic development;

— facilitating consensus building on relevant nagloand international policies that
impact on employment and decent work strategiepamgrammes; and

— making labour law and institutions effective,luting in respect of the recognition of
the employment relationship, the promotion of gamtlstrial relations and the building
of effective labour inspection systems; and

(iv) respecting, promoting and realizing the funéamal principles and rights at work,
which are of particular significance, as both rgglaind enabling conditions that are
necessary for the full realization of all of theagtgic objectives, noting:

— that freedom of association and the effectiveogation of the right to collective

bargaining are particularly important to enable #ttainment of the four strategic
objectives; and
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— that the violation of fundamental principles aights at work cannot be invoked or
otherwise used as a legitimate comparative advardad that labour standards should
not be used for protectionist trade purposes.

B. The four strategic objectives are inseparablkerielated and mutually supportive. The
failure to promote any one of them would harm pesgrtowards the others. To optimize
their impact, efforts to promote them should bet mdran ILO global and integrated

strategy for decent work. Gender equality and nisorinination must be considered to
be cross-cutting issues in the abovementionedegiabbjectives.

C. How Members achieve the strategic objectives ggiestion that must be determined
by each Member subject to its existing internationtaligations and the fundamental
principles and rights at work with due regard, agothers, to:

() the national conditions and circumstances, @@elds as well as priorities expressed by
representative organizations of employers and werke

(i) the interdependence, solidarity and cooperamnong all Members of the ILO that
are more pertinent than ever in the context obbaleconomy; and

(iii) the principles and provisions of internatiofebour standards.

IIl. METHOD OF IMPLEMENTATION

The Conference further recognizes that, in a glebdleconomy:

A. The implementation of Section | of this Declavatrequires that the ILO effectively
assist its Members in their efforts. To that ehé, ®rganization should review and adapt
its institutional practices to enhance governanu @apacity building in order to make
the best use of its human and financial resourcesdd the unique advantage of its
tripartite structure and standards system, witfea ¥o:

(i) better understanding its Members’ needs, wigspect to each of the strategic
objectives, as well as past ILO action to meet tlrethe framework of a recurring item
on the agenda of the Conference, so as to:

— determine how the ILO can more efficiently addrdsese needs through coordinated
use of all its means of action;

— determine the necessary resources to addressribeds and, if appropriate, to attract
additional resources; and

— guide the Governing Body and the Office in tlesponsibilities;
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(i) strengthening and streamlining its techniaabgeration and expert advice in order to:

— support and assist efforts by individual Memberesake progress on a tripartite basis
towards all the strategic objectives, through couptogrammes for decent work, where
appropriate, and within the framework of the UniMations system; and

— help, wherever necessary, the institutional dgpasf member States, as well as
representative organizations of employers and werk facilitate meaningful and
coherent social policy and sustainable development;

(iif) promoting shared knowledge and understandofgthe synergies between the
strategic objectives through empirical analysis drigartite discussion of concrete
experiences, with the voluntary cooperation of ¢nes concerned, and with a view to
informing Members’ decision-making in relation tévé opportunities and challenges of
globalization;

(iv) upon request, providing assistance to Membeh® wish to promote strategic
objectives jointly within the framework of bilatérar multilateral agreements, subject to
their compatibility with ILO obligations; and

(v) developing new partnerships with non-state tiestiand economic actors, such as
multinational enterprises and trade unions opegaiirthe global sectoral level in order to
enhance the effectiveness of ILO operational pmognas and activities, enlist their

support in any appropriate way, and otherwise ptertite ILO strategic objectives. This

will be done in consultation with representativdioraal and international organizations

of workers and employers.

B. At the same time, Members have a key respoitgilid contribute, through their
social and economic policy, to the realization gjlabal and integrated strategy for the
implementation of the strategic objectives, whiclt@mpass the Decent Work Agenda
outlined in Section | of this Declaration. Implentetion of the Decent Work Agenda at
national level will depend on national needs andrpies and it will be for member
States, in consultation with the representativanizations of workers and employers, to
determine how to discharge that responsibility.that end, they may consider, among
other steps:

() the adoption of a national or regional stratégrydecent work, or both, targeting a set
of priorities for the integrated pursuit of theaségic objectives;

(i) the establishment of appropriate indicators statistics, if necessary with the
assistance of the ILO, to monitor and evaluateptiogress made;

(i) the review of their situation as regards ttagification or implementation of ILO

instruments with a view to achieving a progressivetreasing coverage of each of the
strategic objectives, with special emphasis onitisetuments classified as core labour
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standards as well as those regarded as most sagttifirom the viewpoint of governance
covering tripartism, employment policy and labawspection;

(iv) the taking of appropriate steps for an adeguabrdination between positions taken
on behalf of the member State concerned in relevg@tnational forums and any steps
they may take under the present Declaration;

(v) the promotion of sustainable enterprises;

(vi) where appropriate, sharing national and regiogood practice gained from the
successful implementation of national or regiondiatives with a decent work element;
and

(vii) the provision on a bilateral, regional or rilaiteral basis, in so far as their resources
permit, of appropriate support to other Membergore$ to give effect to the principles
and objectives referred to in this Declaration.

C. Other international and regional organizatiorithwnandates in closely related fields
can have an important contribution to make to timpléementation of the integrated
approach. The ILO should invite them to promoteeti¢evork, bearing in mind that each
agency will have full control of its mandate. Aade and financial market policy both
affect employment, it is the ILO’s role to evaludi®se employment effects to achieve
its aim of placing employment at the heart of ecorpolicies.

Ill. FINAL PROVISIONS

A. The Director-General of the International Lab@ifice will ensure that the present
Declaration is communicated to all Members andpugh them, to representative
organizations of employers and workers, to inteomal organizations with competence
in related fields at the international and regideakls, and to such other entities as the
Governing Body may identify. Governments, as wesl employers’ and workers’
organizations at the national level, shall make Brexlaration known in all relevant
forums where they may participate or be represemedtherwise disseminate it to any
other entities that may be concerned.

B. The Governing Body and the Director-Generalhef International Labour Office will
have the responsibility for establishing approgriahodalities for the expeditious
implementation of Section Il of this Declaration.

C. At such time(s) as the Governing Body may fipgrapriate, and in accordance with
modalities to be established, the impact of thesgme Declaration, and in particular the
steps taken to promote its implementation, will the object of a review by the
International Labour Conference with a view to assey what action might be
appropriate.
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ANNEX

FOLLOW-UP TO THE DECLARATION

I. Overall purpose and scope

A. The aim of this follow-up is to address the nmedny which the Organization will

assist the efforts of its Members to give effecthieir commitment to pursue the four
strategic objectives important for implementing thenstitutional mandate of the
Organization.

B. This follow-up seeks to make the fullest possibke of all the means of action
provided under the Constitution of the ILO to fuifs mandate. Some of the measures to
assist the Members may entail some adaptation isfikx modalities of application of
article 19, paragraphs 5(e) and 6(d), of the ILOn&Eibution, without increasing the
reporting obligations of member States.

II. Action by the Organization to assist its MendbAdministration, resources and
external relations

A. The Director-General will take all necessarypsteincluding making proposals to the
Governing Body as appropriate, to ensure the mégnwhich the Organization will
assist the Members in their efforts under this Betlon. Such steps will include
reviewing and adapting the ILO’s institutional prees and governance as set out in the
Declaration and should take into account the neehsure:

(i) coherence, coordination and collaboration witthe International Labour Office for
its efficient conduct;

(i) building and maintaining policy and operatideapacity;

(i) efficient and effective resource use, managetnprocesses and institutional
structures;

(iv) adequate competencies and knowledge basegféaalive governance structures;
(v) the promotion of effective partnerships withive United Nations and the multilateral

system to strengthen ILO operational programmes atidities or otherwise promote
ILO objectives; and
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(vi) the identification, updating and promotion tbe list of standards that are the most
significant from the viewpoint of governante.

Understanding and responding to Members’ realities
and needs

B. The Organization will introduce a scheme of reent discussions by the International
Labour Conference based on modalities agreed by Gbeerning Body, without
duplicating the ILO’s supervisory mechanisms, stoas

() understand better the diverse realities andiseé its Members with respect to each of
the strategic objectives, respond more effectitelthem, using all the means of action at
its disposal, including standards-related actieshmnical cooperation, and the technical
and research capacity of the Office, and adjuspiitsrities and programmes of action
accordingly; and

(ii) assess the results of the ILO’s activitieshndt view to informing programme, budget
and other governance decisions.

Technical assistance and advisory services

C. The Organization will provide, upon request a@vernments and representative
organizations of workers and employers, all appadprassistance within its mandate to
support Members’ efforts to make progress towah@sstrategic objectives through an
integrated and coherent national or regional sgsatecluding by:

(i) strengthening and streamlining its technicalomeration activities within the
framework of country programmes for decent work dhdt of the United Nations
system;

(ii) providing general expertise and assistancectvidach Member may request for the
purpose of adopting a national strategy and expjorinnovative partnerships for
implementation;

(iif) developing appropriate tools for effectivelgvaluating the progress made and
assessing the impact that other factors and pslitiay have on the Members’ efforts;
and

D The Labour Inspection Convention, 1947 (No. 81¢, Employment Policy Convention, 1964 (No. 122),
the Labour Inspection (Agriculture) Convention, 29¢No. 129), and the Tripartite Consultation
(International Labour Standards) Convention, 19M®.(144), and those standards identified on
subsequently updated lists.
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(iv) addressing the special needs and capacitiedegéloping countries and of the
representative organizations of workers and empdpyiacluding by seeking resource
mobilization.

Research, information collection and sharing

D. The Organization will take appropriate stepsstoengthen its research capacity,

empirical knowledge and understanding of how tha&egic objectives interact with each

other and contribute to social progress, sustagahterprises, sustainable development
and the eradication of poverty in the global ecoypoifhese steps may include the

tripartite sharing of experiences and good prastiae the international, regional and

national levels in the framework of:

(i) studies conducted on an ad hoc basis with tbkintary cooperation of the
governments and representative organizations ofay@s and workers in the countries
concerned; or

(i) any common schemes such as peer reviews whtehested Members may wish to
establish or join on a voluntary basis.

[ll. Evaluation by the Conference

A. The impact of the Declaration, in particular teeent to which it has contributed to
promoting, among Members, the aims and purposetheofOrganization through the
integrated pursuit of the strategic objectives,| Wi the subject of evaluation by the
Conference, which may be repeated from time to,timthin the framework of an item

placed on its agenda.

B. The Office will prepare a report to the Confererior evaluation of the impact of the
Declaration, which will contain information on:

() actions or steps taken as a result of the ptd3eclaration, which may be provided by
tripartite constituents through the services of itt@, notably in the regions, and by any
other reliable source;

(i) steps taken by the Governing Body and the deffito follow up on relevant
governance, capacity and knowledge-base issuetingela the pursuit of the strategic
objectives, including programmes and activitieghef ILO and their impact; and

(i) the possible impact of the Declaration inatbn to other interested international
organizations.
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C. Interested multilateral organizations will b&egi the opportunity to participate in the
evaluation of the impact and in the discussion.eDthterested entities may attend and
participate in the discussion at the invitatiorired Governing Body.

D. In the light of its evaluation, the Conferencdl wiraw conclusions regarding the
desirability of further evaluations or the oppoitynof engaging in any appropriate
course of action.

The foregoing is the ILO Declaration on Social ihgsfor a Fair Globalization
duly adopted by the General Conference of the matesnal Labour Organization during
Ninety-seventh Session which was held at Genevalaadkred closed on 13 June 2008.

IN FAITH WREREOF we have appended our signatuhés thirteenth day of
June 2008:

The President of the Conference,
EDWIN SALAMIN JAEN

The Director-General of the International Laboufi€af,
JUAN SOMAVIA
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Resolution on strengthening the ILO’s capacity to ssist its Members’
efforts to reach its objectives in the context oflgbalization

The General Conference of the International Lab®tganization, meeting in its 97th
Session, 2008,

Having adopted, within the framework of the sixttemn on the agenda, entitled
“Strengthening the ILO’s capacity to assist its Mems’ efforts to reach its objectives in
the context of globalization”, a Declaration whichay be referred to as the ILO
Declaration on Social Justice for a Fair Globalaat

Recalling that the Declaration has a number of messof a strongly promotional nature
involving Decent Work and should bring benefits Ikd®D constituents as quickly as
possible, and

Noting that it is important that work to enhance ttapacity of the ILO proceed as soon
as possible;

1. Notes that the provisions of the Declaration atsdimplementation should not
duplicate the ILO’s existing supervisory mechanisargd that its implementation should
not increase the reporting obligations of membateSt

2. Calls upon the Director-General to submit, amadter of priority, an implementation
plan to the Governing Body in November 2008 andth# Governing Body deems
necessary, a set of final proposals for its comatd®n at its next session thereafter,
covering all the elements of implementation in Erexlaration, including:

(a) the provisions of paragraphs A and C of Panflthe Declaration as well as the
provisions of the Annex to the Declaration;

(b) without limiting the foregoing, the followindeaments:

I. Capacity and governance issuesoncrete proposals on ways to:

(a) strengthen the research capacity, knowledge, lzeml production of evidence-based
analysis, including ways to cooperate with otheseegch institutions and external

experts;

(b) ensure that the field structure review leada feeld presence configuration best able
to respond effectively and efficiently to constitt€ needs;

(c) strengthen the coherence and cooperation witi@rOffice and between headquarters
and the field;

(d) strengthen human resources development and &dap the knowledge needs of
constituents;
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(e) adequately monitor and evaluate programmeseasdre the feedback of lessons
learned to the Governing Body, including independesessment;

(H improve the working methods of the Governingdgoand the functioning of the
annual International Labour Conference;

(g) adapt and review institutional practices, mamagnt and governance;
(h) monitor and evaluate the implementation of Decé/ork Country Programmes
(DWCPs);

(i) fully implement results-based management, idicig the full use of the IT systems;
and

Il. Recurring items on the agenda of the Internatidreddour Conference proposals on:

(a) the sequence and frequency of items recurringhe agenda of the International
Labour Conference;

(b) relation of discussions of such items at therimational Labour Conference to the
Global Report under the follow-up to the ILO Dealdwn on Fundamental Principles and
Rights at Work;

(c) relation to the Strategic Policy Framework;

(d) the role of the field structure;

(e) consolidation and streamlining of reportingN\dgmbers and the Office; and

lll. Partnerships— proposals on cooperation with other internatioaatl regional
organizations and with relevant non-state actors;

(c) in addition, due regard to the concerns of tirents, as expressed in the report of
the Committee on Strengthening the ILO’s Capadithia session of the Conference.

3. Considers that the Governing Body may wish tal#sh an appropriate and credible
mechanism to implement such a programme in the¢ bftthe experience and lessons
drawn from the positive experience gained in tisewksion of this item at this session of
the Conference, possibly by establishing a steexamgmittee.

4. Notes its expectation that the outcome of thiskwwill involve the most effective,

efficient and economical use of resources possihtduding identifying possible cost
savings.
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5. Decides that the steps taken pursuant to treepteesolution will form an integral part
of any evaluation by the Conference of the impd&¢he Declaration under Part 11l of the
follow-up to the Declaration.

10 June 2008
Geneva
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